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Admission 
Rule Number 

Rule Name Comments 

General Comment Objectives (missing)   An objectives section (similar to the current Victorian Admission Rules provision s 1.01) 
should be included in the preliminary part of the Rules.  This would clearly state the purpose 
and objectives of the Rules and set the framework for the provisions contained in the Rules. 

3 Definitions The term Board or Boards should not be used in the Rules.  The term ‘designated local 
regulatory authority’ (DLRA) should be used instead.  This is consistent with the terms used 
in the Uniform Law as well as other Rules made pursuant to the Uniform Law.  DLRA is 
already defined in the Uniform Law and there is no need to add a further term (ie Board). 

3 Definitions ‘Committee’ should be included in the definitions section as it is referred to as Admissions 
Committee and Committee respectively in different parts of the Rules.  Once defined that 
term should be consistently applied throughout the Rules. 

3 Definitions The term ‘legal profession body’ should be changed to ‘local professional association’ (for 
consistency) which is the term used in the Uniform Law.  This terminology is used throughout 
the Rules and should be amended. 

4(1) Specified Academic Qualifications 
Prerequisite 

The phrase ‘or otherwise determined by the Admissions Committee on the joint 
recommendation of the Boards’ at the end of rule 4(1) should be removed.  We believe that 
there may be a validity issue with this rule if it exists in its current form.  Once the Rules and 
standards are approved by the Standing Committee (who has the authority under the Uniform 
Law) it would seem contrary to the purpose of the legislation for the Admissions Committee to 
be able to decide something different.   

We appreciate that flexibility may be required, however the best way to achieve this is to use 
the Rule making powers of the Uniform Law (to amend rules or make rules in certain urgent 
circumstances) as opposed to bypass those and have a Rule giving a body power to 
essentially make or amend rules that the Uniform Law has not contemplated. 

5(1) Specified Practical Legal Training 
Prerequisite 

As above for rule 4(1) 
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Admission 
Rule Number 

Rule Name Comments 

9 Determining whether someone is a fit 
and proper person 

Section 45(2) and section (45)(3) outline the matters that the designated local regulatory 
authority may have regard to in determining whether a person is fit and proper to hold a 
practising certificate.  The matters are to be specified in the Uniform Rules.   

We would encourage the Legal Services Council and the Admissions Committee to ensure 
that both sets of Rules are consistent and use consistent language.  While we appreciate the 
requirements and matters to be taken into account are for different purposes (admission and 
practising certificates) the fitness and propriety requirements should be consistent. 

Currently in Victoria there is one set of suitability matters that applies in both the admissions 
and licensing contexts. This was also the approach taken in the original draft of the COAG 
Legal Profession National Rules. Notwithstanding that separate suitability matters are 
permissible under the structure of the Uniform Law – we have some concerns that 
establishing two sets of suitability matters is inconsistent with the spirit of the reform and its 
emphasis on greater consistency. 

Further with regard to fitness and propriety, the proposed rules for admission do not specify 
disciplinary action relating to academic course or PLT regardless of the outcome.  This 
requirement should be included (this resulted in the leading common law case in Victoria of 
Re OG, a lawyer VSC 520). 

The Rules (or related policies) should specify as many relevant matters as practicable so that 
applicants know what is expected of them. The Legal Services Board in Victoria has 
published a Fit and Proper Person Policy to help minimise uncertainty in a similar area 
(attached below for your information). 

13 Application for readmission Rule 13(2) is unclear.  It seems to suggest that a copy of the readmission application should 
be provided to each local professional association. 

It is unclear why a copy of a readmission application would be provided to a local professional 
association (in Victoria being the LIV or VicBar).  In Victoria, these bodies perform delegated 
functions for the regulator.  We are not clear on the policy intent of this clause.  If it is to alert 
the regulator to the readmission application then the term ‘local professional body’ should be 
replaced with ‘designated local regulatory authority responsible for issuing practising 
certificates in this jurisdiction’. 
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17 

18(1) 

Police Reports 

Student Conduct Reports 

The two Rules appear to be inconsistent in the sense that Rule 17 relating to police reports is 
discretionary (the Board ‘may’ choose to require) as opposed to rule 18(1) where the 
applicant must attach a report by the institution.  It is unclear why rule 17 is discretionary and 
rule 18 is mandatory.  We do appreciate however, that there may be a policy intent for the 
difference that we are not aware of. 

18(2) Student Conduct Reports Rule 18(2) seems to place a burden on the applicant that is necessarily out of their control.  It 
requires that the applicant ‘must’ cause the institution or provider to provide documents for 
inspection to the Board.  This Rule could be amended to read that the applicant ‘must take all 
reasonable steps’.  In the alternative, this Rule may be better expressed to require the 
institution or provider to provide documents etc. upon receiving a request from the Board, 
rather than placing the onus on the applicant.  

19 Certificate of Good Standing The reference in this rule to ‘another Australian jurisdiction’ should read ‘another non-
participating Australian jurisdiction’.  This would be consistent with the Uniform Law which 
only requires (allows) admission in one Australian jurisdiction. 

The term ‘by the relevant professional body’ is unclear.  We recommend replacing that term 
with ‘designated local regulatory authority responsible for issuing practising certificates in this 
jurisdiction’ if this is what the policy intent is.  This would make it clear to the applicant from 
whom the statement is required to come from. 

21 Further Inquiries and Hearings We are supportive of this rule.  Particularly the ability for the Board to request further 
information if required, but also the ability to call an applicant to appear in person before the 
Board if required. 
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22  Health Assessments This rule provides for a medical practitioner to make an assessment about an applicant’s 
ability to carry out the ‘inherent requirements of practice as an Australian legal practitioner’.  
We suggest that some guidance may be required in order for a medical practitioner to 
adequately be able to make this assessment especially as the Board then has the power to 
consider such an assessment as inadequate and order a further assessment be conducted. 

If no guidance regarding ‘inherent requirements’ is provided it may lead to applicants having 
gone through one assessment and then be required to go through another one at the request 
of the Board.  There is also no guidance as to who will bear the costs of these assessments 
as they can often be expensive, particularly psychiatrist/psychologist reports.  This may place 
an excessive burden on the applicant.  

There are also minor drafting variations between equivalent criteria, eg, 'currently unable 
satisfactorily to carry out the inherent requirements of practice as an Australian legal 
practitioner' (Admission Rules) vs 'currently unable to carry out satisfactorily' (General Rules), 
which are unnecessary and should be eliminated. 

23 Health Assessment Reports Rather than the term ‘compulsion of law’ this should read ‘permitted by law’.  This would take 
into account information sharing provisions between regulators and others but still require the 
exchange to be permitted by the law. 

24  Documents to be provided Directly This rule seems to place a burden on the applicant that is necessarily out of their control.  It 
requires that the applicant ‘must’ cause documents to be provided to the Board.  This Rule 
could be amended to read that the applicant ‘must take all reasonable steps’.  In the 
alternative, this rule may be better expressed to require the holder or owner of the 
documents, upon receiving a request from the Board, rather than placing the onus on the 
applicant. 

26  Dispensing power The words ‘either generally or’ should be removed.  Section 18 of the Uniform Law gives a 
dispensing power to the designated local regulatory authority to ‘exempt a person’.  This 
implies that the power must be carried out on a case by case basis as opposed to a rule that 
would allow the dispensing power to be used ‘generally’. 
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Schedule 1 

Schedule 2 

Academic Areas of Knowledge  

Practical Legal Training Competencies 
for Entry-Level Lawyers 

These schedules contain links to the LACC website.  We suggest that it would be better to 
include the content into the schedules.  This would make it easier for applicants to access all 
the information in one location.  Also it would mean that it would be clear what is being 
approved by the Standing Committee and the Legal Services Council at a given point in time. 

If the links remain there is a risk that the documents could be altered at any time without 
going through the rule approval process contemplated by the Uniform Law.  This would then 
potentially result in the schedule being invalid. 

Schedule 3 Supervised Legal Training It is suggested that the Admissions Committee provide more guidance to the profession 
about workplace training, either by way of rules, guidelines or policies, so that employers and 
trainees know what is expected of them. If there is uncertainty, employers may be reluctant to 
take on the administrative and financial burden. This might disadvantage providers of niche 
legal services such as Legal Aid & CLCs; Government Departments; and Corporates. 

In Victoria, the LIV has produced a ‘Supervised Workplace Training Guide and Workbook’ as 
a resource.  Something similar should be produced by the Admissions Committee or the 
Council which would cover all participating jurisdictions. 
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